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e Difficult to facilitate open communication e Send surveys to your employees to gauge mood or

e Traditional surveys lack data analysis over receive direct feedback

time and across multiple surveys
e Little insight into team's synergy
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Manager e Observe trends over time through repeat surveys

o NLP breaks down free response feedback to
give you an overview of employee sentiments

[Mood ] or [Text] Survey

e Surveys are sent automatically at certain intervals
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e Line chart of the team's mood change @ @ Team's Mood Score Response Sentiment Distribution
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Most Positively Viewed Employees
Detailed Rankings
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B 1. Michael (score: 0.8)
2. Annie (score: 0.8) @
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